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California has excellent laws to protect our rights. Know these laws, write letters if they are infringed on, get
public records act requests (PRA) to confirm who is calling the shots and what data the decision is based on —and
be prepared to sue to enforce your rights. THIS ONLY STOPS WHEN WE STOP COMPLYING!!

Summary of California & related rights:

There is no legal “mask mandate” in California (Law or Exec. Order, though an EO is not legal) [CA Govt
Code (“GOVT”) §§ 8565 through 8574 (“ESA”); GOVT § 8567(d)]

An agency (CDC, CDPH, etc.) CANNOT make law. Agencies pass regulations, after public comment with
due process. The public can also sue over regulations. hitps://www.cdc.gov/regulations/index.html

CA Department of Health Mask “mandates” are not regulations - they are “guidance”.
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
Masks/shields/PCR/C-19 Vaccine are experimental medical procedures — they may not be required
under CA law. Requires SIGNED informed consent of ALL known dangers & the right to opt out. [FDA;
California Health & Safety Code (“HSC”) §24172, §24173, §24175, § 26009-26010]

An entity cannot deny your civil rights (disability, religious, medical, genetic, etc.)—or you can SUE the
entity &/or employees for denying you entry (masks, no proof of vaccine, no temp, no PCR, etc.) Youcan
sue in small claims or with an attorney who can get attorney’s fees. There are many ways to avoid
discrimination. Does NOT apply to churches. [CA Civil Rights Act aka UNRUH CIV § 51 ]

Businesses may not deny entry under “Trespass”, when CA law specifically exempts customers entering a
business open to the public (it is not private), and people exercising their civil rights, from Trespass. The
business could be charged with “False Arrest” & subjected to a wrongful arrest civil lawsuit. [CA Penal
Code §602(0)]

Businesses or anyone may not ask your Covid vaccination status or make you prove it. You can refuse
entry to your home without a warrant. [US Constitution, Fourth Amendment (privacy, unreasonable
search & seizure); HIPPA for health care, insurance companies, self-insured.]

Employers may not retaliate against workers for disclosing working conditions, including illegal
mandates. [CA Labor Code §232.5]

Employers may not fire workers for enforcing their rights. [CA Labor Code §432.6]

Employers may not fire or retaliate against workers for their political activities. [CA Labor Code §1101 &
1102]
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Employers may not fire or retaliate against workers for them refusing to violate either California state
or Federal laws. In other words, your employer cannot force you to break any of these listed laws {(or
other laws) for yourself, your employees, or customers. $10,000 Civil penalty. [CA Labor Code §1102.5]
Employers may not retaliate against workers for enforcing their recall rights after being laid off due to
Covid. [CA Labor Code §2810.8]

Employers may not fire or retaliate against workers for complaining about health and safety conditions
in the workplace. This includes your concern of forced vaccination, forcing others to be vaccinated with
could transmit to you, health issues due to masks & more. [CA Labor Code §6310]

Employers may not fire or retaliate against workers for refusing to do work that violates health and
safety conditions. This includes your concern of forced vaccination, forcing others to be vaccinated with
could transmit to you, health issues due to masks & more. [CA Labor Code §6311]

Employers may not fire or retaliate against workers who disclose their positive Covid-19 status. This
includes choosing to quarantine or isolate. [CA Labor Code §6409.6]

Employees who report conditions including child abuse in day care facilities are protected. If you
believe masks are abusive to children, social isolation, etc. you cannot be retaliated against for reporting
this. [HSC §1596.881 and §1596.882]

Schools may not deny entry to any child with an IEP. Federal law trumps state law. This applies evenifa
mask exemption should be in the IEP and it’s not. Also applies to vaccines, including SB277. [IDEA 34
CFR, Part B Sec. 300.1 to 300.818, Part C Sec. 303.1 to 303.734]

Schools may not suspend children in grades K to 8" grade for not wearing a mask due to “defiance”.
[CA Ed Code §48900] Los Angeles Unified bans all defiance suspensions. [5/2013 school board policy]
Chemicals in masks/shields/PCR are on the Prop 65 list*, and cause (at a minimum) the following:
Cancer, birth defects, reproductive harm, and learning disabilities. If your business is asking or requiring
people to wear masks/shields, giving out, or selling them--you MUST post a sign similar to the one above
on your mask sign, & any place you give away or sell masks. You can be fined $2,500 per day per incident,

and also sued, for failing to do so. [Title il, Div. 4 CA Code of Regulations; HSC §25249.7(e) & (f)]

Law(s)

Schools

Employees

Customers

No CA “mask mandate” - CA Govt Code (“GOVT”) §§ 8565
through 8474 (“ESA”); GOVT § 8567(d);
https://www.cdph.ca.gov/Programs/CiD/DCDC/Pages/COVID-
19/guidance-for-face-coverings.aspx

X

X

X

CDC / DCPH etc. cannot make law -
https://www.cdc.gov/regulations/index.html

! Ethylene Oxide, PTFE-Polytetrafluoroethylene/Tetrafluoroethylene, Acetone, Acetate, Acrylonitrile, Azo dyes, Chromium, Antimony,
Iron, Nickel, Phthalates, Formaldehyde, Benzothiazoles, Phosphates [Cancer, developmental disabilities, birth defects, sterility male &

female]; Aluminum [Autism, Dementia] ; Graphene [Lung cancer, Mesothelioma]

Source: https://oehha.ca.gov/proposition-65/proposition-65-list/
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| Masks/shields, PCR, Covid Shots all experimental — CANNOT be X
mandated, written fully informed consent to risk-benefits, right
to opt-out — FDA EUA; California Health & Safety Code (“HSC”)
$24172, §24173, §24175, § 26009-26010

Cannot infringe on your civil rights - CA Civil Rights Act aka X
UNRUH CIV §51

Business open to the public not trespassing - CA Penal Code
§602(o)

May not ask Covid vaccine status. May refuse entry without a X
warrant. - US Constitution, Fourth Amendment (privacy,
unreasonable search & seizure); HIPPA for health care,
insurance companies, self-insured.

Employers may not retaliate for disclosing work conditions -;
Enforcing their rights; Political activities; Refusing to violate
state or federal laws; Enforcing Covid recall rights; complaining
about health and safety conditions; Refusing to do work which
violates health & safety conditions; Disclosing positive Covid-19
status; Report child abuse in day-care facilities - CA Labor Code
§232.5; §432.6; §1101 & 1102; §1102.5; §2810.8; §6310;
§6311; $6409.6; HSC §1596.881 and §1596.882

Schools may not deny entry to IEP students - IDEA 34 CFR, Part X
B Sec. 300.1 to 300.818, Part C Sec. 303.1 to 303.734

Schools may not suspend children K-8 for “defiance” - CA Ed X
Code §48900.

LA Unified may not suspend any age child for “defiance” —
5/2013 School Board Suspension Policy

Must post a Prop 65 sign where masks, shields, PCR tests, {Can use as
plexiglass are required, and on all packaging for sale. Does not proof of
include government entities; does include private & charter experiment)
schools. Does include rental housing, including on-campus. -
Title II, Div. 4 CA Code of Regulations; HSC §25249.7(e) & (f)

X {Can use as
proof of
experiment)

Become familiar with these laws. Enforce your rights!!!

Questions? Free Prop 65 downloadable sign, www.t.me/FreedomUSA11
Parent Portal (letters, K+ fact sheet, more) www.t.me/ParentPower

Sign up for our email list:
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