FORCED VAX/MASK LEGAL HELP & INFO

This is a collection of links that I've collected over the last several months to give you the tools and
information to help you FIGHT BACK against these illegal mandates. If we don’t start standing up to
the tyranny now, we will no longer have any of our freedoms left. Please join me in PEACEFUL
NON-COMPLIANCE. Our compliance will prolong this nightmare. Our resisting can end it.

WE THE PEOPLE actually have the power. We just need to exercise it.

PEGGY HALL www.TheHealthyAmerican.org

Vax/Mask Laws — Online Seminar
https://www.thehealthyamerican.org/employee-rights

Laws in CA about forcing vax:
https://www.thehealthyamerican.org/vaccines

Forms & documents you can use:
https://www.thehealthyamerican.org/documents

College Students and “mandated” vax video:
https://youtu.be/CCbYmVNuWbY

America’s Frontline Doctors: now shifting to a legal focus to fight the battle; also get
treatment here, click on “Covid-19” and then “Treatment”
https://www.americasfrontlinedoctors.org/legal/vaccines-the-law

Children’s Health Defense (RFK Jr) www.ChildrensHealthDefense.org

Federal Law Prohibits Mandates of Emergency Use COVID Vaccines, Tests, Masks — 3 Resources
You Can Use to Inform Your School or Employer
https://childrenshealthdefense.org/defender/resources-federal-law-prohibits-mandates-emergency-
use-covid-vaccines-tests-masks/

Citizens for Free Speech! https://www.citizensforfreespeech.org/resources
Scroll down to health/medical freedom, informed consent & legal resources

Pacific Justice Institute www.PJl.org
FREE legal help — if you have a good case they will help you. Consider donating to their cause!
Check out their page for TONS of free resources & info. They are winning many cases!

Liberty Council https://Ic.org/
Legal help & templates. Liberty Counsel is actually winning cases and has a 4 page print out for how
to get a Religious Exemption




VAERS Vaccine Adverse Event Reporting System

Stay up to date on the numbers — this is a CDC-run reporting system. Studies have been done that
have found only about 1% of adverse reactions are even reported, so the numbers are lower than
actual and the reporting is approx. 3 months lag time. www.openvaers.com/covid-data

THE White Rose Downloads for you

https://thewhiterose.uk/downloads/

Amazing treasure trove of letter templates for employers, schools, caregivers, business owners,
government officials and more to refuse masks, vaccines, testing, etc, leaflets of info, videos and
more. The letter templates are excellent; keep in mind, this is out of the UK so a few of the templates
cite British law so you will have to revise. But many of them are more universal and generic, and all
can be modified.

https://leegarrett-thetruth.co.uk/pdf-print-outs

ICAN

https://www.icandecide.org/

Who We Are:

Investigating the safety of medical procedures, pharmaceutical drugs, and vaccines while educating
the public of their right to “informed consent.”

FIGHTING FOR PARENTS’ RIGHTS

PROTECTING CHILDREN

SCIENCE-BASED INQUIRY

REASONABLE REQUESTS

CHILDREN FIRST

DOCTOR-FRIENDLY

You can also read Fauci’s emails on the iCAN website

freedom@icandecide.com — email for help if your employer is requiring the CV shot

FactsLawTruthJustice on Instagram

https://www.instagram.com/factslawtruthjustice/

Amazing attorney if you want to know what’s going on with the Board of Supervisors (BOS) in Orange
County and why this matters to every single one of our futures. She has teamed up with Peggy Hall
from The Healthy American to sue the BOS in 2 ways:

1-Suing them to end the local “health emergency” (watch her video with peggy to see why it is illegal
to continue the local health emergency)

2-Suing them with a class action lawsuit for violating the Brown Act in their meetings (also explained
in her video with Peggy)

They are also coordinating with other groups who are also doing lawsuits, to “divide and conquer” —
for example, Let Them Breathe is suing the schools over the mask mandate.

THIS STUFF MATTERS

The following pages are various templates and instructions for you to scroll through. These
were pulled out from the links above for your convenience, but there are more than just these;
these are some of the better ones in my opinion, but it depends on your circumstance and
preference
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Sample Religious Exemption Requests
For COVID Shot Mandates

Liberty Counsel has received many, many inquiries on the various COVID shot mandates
and requests for sample exemption request letters. Faith-based exemption requests (as opposed to
health, ingredients, philosophical, or other bases) remain the strongest basis for an individual
exemption.

Most mandates are currently coming from employers and educational institutions. In the
employment context, Title VII prohibits workplace discrimination on the basis of religion. The First
Amendment applies to public employers and educational institutions. The current “Emergency Use
Authorization” (“EUA”) status of all of the COVID shots means that they cannot be mandated.

Many of our clients and constituents hold sincere pro-life religious beliefs that prohibit them
from participating in or benefiting from an abortion. Some believe that they may not benefit in any
way from an abortion, no matter how remote in time that abortion occurred. Others have prayed and
asked God whether they should get the COVID shot and have received a clear word from the Lord
in their spirit that they must not get the shot. Still others do not feel such a leading; but support the
individual believer’s “liberty of conscience,” consistent with the principles outlined in 1 Corinthians 8.
There are also those who have recovered from COVID due to healthy immune system God has given
them, and are themselves protected from getting COVID due to natural immunity, and a reliance
upon God’s protection consistent with Psalm 91.

The Johnson & Johnson (Janssen Pharmaceuticals) COVID shot “did require the use of fetal
cell cultures, specifically PER.C6, in order to produce and manufacture the vaccine.”! Multiple state
department of health “FAQs” confirm that while mRNA vaccines by Pfizer-BioNTech and Moderna
do not “contain” fetal cells, but clearly state that “[e]arly in development of MRNA vaccine technology,
fetal cells were used for ‘proof of concept’ (to demonstrate how a cell could take up mRNA and
produce the SARS-CoV-2 spike protein) or to characterize the SARS-CoV-2 spike protein.”2 Thus,
both Pfizer and Moderna used abortion-derived cell lines to “to test the efficacy of both vaccines.”3
Therefore, claims that Pfizer and Moderna “do not require the use of any fetal cell cultures in order

! https://www.health.nd.gov/sites'wwwi/files/documents’'COVID%20Vaccine%20Page/COVID-19 Vaccine Fetal Cell Handout.pdf
2 https//Idh.la.gov/assets/oph/Center-PHCH/Center-PH/immunizations'You Have Qs COVID-19 Vaccine FAQ.pdf
® https://www.health.nd.gov/sites/wwwi/files/documents/ COVID%20Vaccine%20Page/COVID-19 Vaccine Fetal Cell Handout.pdf
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to manufacture (produce) the vaccine” are in conflict with the statement that “such a cell line was
used to test the efficacy of both vaccines.”4 “Testing the efficacy” is certainly a part of the research
and development process.

In order for an employee or student to prevail under a claim for a religious exemption, whether
based on pro-life or other religious beliefs, religious beliefs must be sincerely held, and the requested
accommodation must be “reasonable,” and not constitute an undue hardship on the employer or
institution.

The manner in which the employer or institution continued its operations in 2020, prior to the
availability of the COVID shots, establishes a baseline of treatment of employees or students that is
not an “undue hardship.” It will NEVER be an “undue hardship” for the entity to allow the employee
or student to continue doing what was considered “safe and effective” or “mitigating” in the absence
of the vaccine. However, such treatment may become discriminatory, if novel or additional
restrictions or requirements are applied to the person who should otherwise be exempt. If the COVID
shots work, those people who have received them are protected, and it is not an undue hardship for
individuals who have religious objections to not receive such shots.

A pastor verification letter is beneficial to proving the sincerity of the belief, but is not legally
required. It is nonetheless very helpful in substantiating a claim that one’s belief is religious in nature,
and that it is sincere. The following samples serve as a guide only. DO NOT copy and paste them
verbatim. We encourage each individual to prayerfully consider what he or she believes, and why.
Each individual should seek God'’s will through prayer, of whether he or she should comply with the
COVID shot mandate directed toward them, or whether the Holy Spirit is leading, guiding, or moving
their spirit to refuse the COVID shot.

If you have a sincere religious conviction against taking a COVID shot, you can put the
following applicable sample text in your own words and submit as a religious accommodation
request. Otherwise, it may be retained for your future personal use.

SAMPLE EMPLOYEE/STUDENT EXEMPTION LETTER:

I'm writing to request a medical and religious exemption from [COMPANY
NAME's/COLLEGE NAME's] COVID shot directive. | have prayed about how to
respond to the COVID shot directive, in light of my [medical issues], and in light of my
pro-life and other religious beliefs. | believe my body belongs to God and is the temple
of his Holy Spirit. 1 Cor 6:19-20. | believe that innocent life is sacred to God, from
conception, to birth, to natural death. (Jeremiah 1:5). | believe God's promise that “if
anyone lacks wisdom, let him ask of God, who gives to all liberally.” | understand that
the manufacturers of the COVID shots have used aborted fetal cell lines as part of
their development or testing of vaccines.® My faith prohibits me from participating in
or benefiting from an abortion, no matter how remote in time that abortion occurred.

Jesus said the Holy Spirit will guide each person who repents of their sin and
believes upon Him into all truth. As a believer in Jesus, the Holy Spirit lives in me. |
have been a Christian for many years. | seek God’s will for my life through prayer,
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reading the Bible, and relying on the power of the Holy Spirit to help me to do God's
will.

It is against my faith and my conscience to commit sin. Sin is anything that
violates the will of God, as set forth in the Bible, and as impressed upon the heart of
the believer by the Holy Spirit. In order to keep myself from sin, and receive God's
direction in life, | pray and ask God for wisdom and direction daily. As part of my
prayers, | have asked God for direction regarding the current COVID shot requirement.
As | have prayed about what | should do, the Holy Spirit has moved on my heart and
conscience that | must not accept the COVID shot. If | were to go against the moving
of the Holy Spirit, | would be sinning and jeopardizing my relationship with God and
violating my conscience.

I'm therefore asking for an exemption from the COVID shot directive so that my
conscience can remain clear before God. Thank you for your consideration.

SAMPLE PASTOR VERIFICATION LETTER:

| understand that NAME has submitted a religious exemption request from the
COVID vaccine directive. As his pastor, | can speak to the sincerity of his faith and his
request. NAME told me that after the directive to accept the COVID vaccine came out,
he started searching the Scriptures as to how he should respond, and if he should
accept the shot.

NAME is a Christian, and believes the Bible to be the inspired, inerrant, living
Word of God. When Jesus Christ went back to heaven after He was resurrected, He
promised to send his Holy Spirit, who would guide us into all truth. Our church teaches
that each believer in Christ receives the Holy Spirit, who directly leads the individual
in his walk with God, as the believers seeks wisdom through prayer and Scripture
reading. See the doctrine of the priesthood of the believer. Our church teaches that
believers should follow their conscience, as informed by the written word of God, and
the leading of his Holy Spirit. Our church teaches the Biblical sanctity of human life,
and the Biblical interdiction against abortion as the shedding of innocent blood. Many
Christians understand this interdiction to include ingesting or benefiting from products
derived from or using aborted fetal cell lines.

NAME has told me that based on his review of Centers for Disease Control
(CDC) guidance and position statements, and understanding of the issues, and much
prayer that he might discern truth from error, and whether he should get the shot, the
Holy Spirit is not allowing him to accept the COVID shot. He believes that if he were
to do so, he would be sinning against our living God. Our church supports him as he
follows the leading of the Holy Spirit and supports his request for a religious
exemption.

Pastor NAME

Again, every person should prayerfully consider what God through the Holy Spirit is leading
him or her to do, and should make an individual written request, using these samples as guides.
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Many other people have contacted and are contacting Liberty Counsel. Multiple direct copies
of the sample language submitted as one’s own statement to the same entity could undermine the
perceived sincerity of one’s own request, and the requests of others. Assuming that the samples
accurately reflect your religious beliefs, you can model your response after them, or change as
necessary to reflect your beliefs.

This letter does not create an attorney-client relationship or legal representation by Liberty
Counsel. A separate contract will be executed if Liberty Counsel agrees to represent a specific client
in a specific suit. We are willing to assist further, outside of litigation, to the extent resources permit.
Any legal assistance we are able to provide is at no charge.

For additional questions, or to inquire whether Liberty Counsel can assist further if the
employer or institution rejects the request, please contact us at www.|c.org/legal-help, via email at
Liberty@lc.org; or via telephone at 407-875-1776.



PACIFIC JUSTICE
INSTITUTE

Religious Accommodation for Employees

You will need to provide a written request to your employer seeking a medical or religious
accommodation under federal law (Title VII). Medical exemptions require a medical
provider to verify that a vaccination is contraindicated for you. For a religious
accommodation, the information below is required:

1. State your religious convictions as to why you do not wish to take the coronavirus
vaccination. To the extent you are able, add religious texts (e.g., Bible verses) to support
your position.

2. State that your religious beliefs are sincerely held.

3. Request an accommodation.

4. Propose alternatives that will meet the employer’s underlying health and safety
objectives without violating your conscience.

Under federal law, employers with 15 or more employees must consider accommodation
requests. Some states, such as California, go further and require workplaces with fewer
employees to consider accommodations as well. The granting of an accommodation
request is not automatic but does require the employer to show undue hardship in order to
deny the request.

Note that the request should be in writing. The law does not require a letter from your
church, minister, or place of worship. Your own religious beliefs are sufficient.

If you like, please send your draft to covidresource@piji.org for our legal team to review
before you submit it to your employer. Lastly, please share your contact information
and city/state with us, and the deadline when you must submit your request for
accommodation.

Regards,

PJI Legal Team



Date: April 12, 2021
To: Whom It May Concern:
Re: Covid-19 Experimental Vaccine Candidates

Any compulsory Covid-19 vaccination requirement is a violation of federal law. | urge you
to advise all students that they have the right to refuse or to take any COVID-19 vaccine.
Any other action is contrary to federal law.

Covid-19 Vaccines are Experimental.

Covid-19 vaccines are not approved by the FDA. The Covid-19 vaccines are only
approved under an Emergency Use Authorization, for investigational use only.! Covid-
19 vaccines lack requisite studies and are not approved medical treatment. The FDA’s
guidance on emergency use authorization of medical products requires the FDA to
“‘ensure that recipients are informed to the extent practicable given the applicable
circumstances ... That they have the option to accept or refuse the EUA product ..."?

Title 21, Section 360bbb-3 of the Federal Food, Drug, and Cosmetic Act (the “FD&C Act”)
vests the Secretary of Health and Human Services with the permissive authority to grant
Emergency Use Authorizations (“EUAs”) providing that appropriate conditions designed
to ensure that individuals to whom the product is administered are informed:

1. that the Secretary has authorized the emergency use of the product;

2. of the significant known and potential benefits and risks of such use, and of the
extent to which such benefits and risks are unknown; and

3. of the option to accept or refuse administration of the product, of the
consequences, if any, of refusing administration of the product, and of the
alternatives to the product that are available and of their benefits and risks.

The right to avoid the imposition of human experimentation is fundamental, rooted in the
Nuremberg Code of 1947, has been ratified by the 1964 Declaration of Helsinki, and
further codified in the United States Code of Federal Regulations. In addition to the United
States regarding itself as bound by these provisions, these principles were adopted by
the FDA in its regulations requiring the informed consent of human subjects for medical
research. It is unlawful to conduct medical research, even in the case of an
emergency, unless steps are taken to secure informed consent of all participants.3

The following Emergency Use Authorizations have been issued for Covid-19
vaccinations:



Children’s

Defense

NOTICE FOR EMPLOYERS, UNIVERSITIES AND OTHER INSTITUTIONS
MANDATING COVID-19 VACCINES

April 26, 2021

This serves as notice that the requirement for any individual to be vaccinated against COVID-19 for
employment or participation at a university or other institution violates federal law. All COVID-19
vaccines are merely authorized, not approved or licensed, by the federal government; they are Emergency
Use Authorization (EUA) only. They merely “may be effective.” Federal law states:

Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-11I) of the Federal Food, Drug, and Cosmetic Act states:
individuals to whom the product is administered are informed—
(D) that the Secretary has authorized the emergency use of the product;

(IT) of the significant known and potential benefits and risks of such use, and of the extent to
which such benefits and risks are unknown; and

(II) of the option to accept or refuse administration of the product, of the consequences, if any, of
refusing administration of the product, and of the alternatives to the product that are available and
of their benefits and risks.

EUA products are by definition experimental and thus require the right to refuse. Under the Nuremberg
Code, the foundation of ethical medicine, no one may be coerced to participate in a medical experiment.
Consent of the individual is “absolutely essential.” A federal court held that the U.S. military could not
mandate EUA vaccines to soldiers. Doe #1 v. Rumsfeld, 297 F.Supp.2d 119 (2003). The court held: "...the
United States cannot demand that members of the armed forces also serve as guinea pigs for experimental
drugs." Id. at 135. No court has ever upheld a mandate for an EUA vaccine.

The liability for forced participation in a medical experiment, including injury or death, may be
incalculable. Medical and religious exemptions will be insufficient to overcome the illegality of EUA
vaccine mandates. Children’s Health Defense urges U.S. employers, universities and other institutions to
respect and uphold the rights of individuals to refuse EUA COVID-19 vaccines.

1227 North Peachtree Parkway, Suite 202 « Peachtree City, GA 30269 - childrenshealthdefense.org



Dear Sir/Madam

I am writing to inform you that I do not give my consent to the weekly SARS-CoV-2
testing. [ am declining this on ethical reasons.

The UK medical instruments manufactured by Alphal.abs, MWE and Chromonics have all
been found to contain Hydrogel and agarose gel electrophoresis on the swabs. Although,
this is to maintain that as much viral transmission stays on the swab as possible, these
chemicals are also extremely dangerous to be putting in the mouth and the nasal passage
where it has the possibility of leaking into the blood brain barrier. Please can you inform me
who will be taking full financial and medical liability for any illness or injury that could
occur from this?

Medical ethics aside, the Covid-19 RT PCR tests, are highly inaccurate (Source -

) — this has been shown by many
medical experts over the last 6 months and Dominic Raab admits on Sky News that only 7%
of Covid-19 cases are accurately diagnosed by the test due to the large proportion of
false-positive results —i.e. 93% of the tests are wrong. (Source - Dominic Raab admitting
the 93% false positives on Sky News on 23 September:

).

The fact that it has such a high false positive rate can be detrimental to myself and my
families physical and mental health. If I test positive, although likely to be a false positive, it
would mean that my whole family would have to self isolate for 14 days. The mental health
of myself and my children can not cope with this especially considering that in a care home
setting, one person will be told to self isolate once every 2 months due to false positives.

I would like to state that if I did become symptomatic, that I would self isolate immediately
and tell my employers and anyone who I have been in contact with.

When signing a contract to start this employment, I did not agree to be tested weekly. I
enjoy my job and [ would like to keep this as civil as possible, but as per my rights, I will be

taking legal action if I face any disciplinary action because of this.

Kind regards



If Being Forced to Vax to keep Your Job
or to Dispute the Jab!

If you are being forced to Vax in order to keep your job or to dispute the Vax, here’s a great way
to handle it.

The secret is NOT to refuse it...A friend in the NHS is being pressured to take the jab: “I write
with regard to the matter of potential Covid vaccine and my desire to be fully informed and
appraised of ALL facts before going ahead. I’d be most grateful if you could please provide the
following information, in accordance with statutory legal requirements.”:

1. Advise me of the approved legal status of any vaccine and if it is experimental

2. Provide details and assurances that the vaccine has been fully, independently and rigorously
tested against control groups and the subsequent outcomes of those tests

3. Advise of the full list of contents of the vaccine I am to receive and if any are toxic to the body
4. Fully advise of all the adverse reactions associated with this vaccine since it’s introduction

5. Confirm that the vaccine you are advocating is NOT ‘experimental mRNA gene altering
therapy’

6. Confirm that I will not be under any duress from yourselves as my employers, in compliance
with the Nuremberg Code

7. Advise me of the likely risk of fatality, should I be unfortunate to contract Covid 19 and the
likelihood of recovery

Once I have received the above information in full and I am satisfied that there is NO threat to
my health, I will be happy to accept your offer to receive the treatment, but with certain
conditions — namely that:

1. You confirm that I will suffer no harm.

2. Following acceptance of this, the offer must be signed by a fully qualified doctor who will
take full legal and financial responsibility for any injuries occurring to myself, and/or from any
interactions by authorized personnel regarding these procedures.

3. In the event that I should have to decline the offer of vaccination, please confirm that it will
not compromise my position and that I will not suffer prejudice and discrimination as a result

4. I would also advise that my unalienable rights are reserved.



PACIFIC JUSTICE
INSTITUTE

Religious Exemption for Students

In the event that the college requires you to be vaccinated, you will need to provide a
written request seeking a medical or religious exemption. Medical exemptions require a
medical provider to verify that a vaccination is contraindicated for you. For a religious
exemption, the information below is required:

1. State your religious convictions as to why you do not wish to take the coronavirus
vaccination. To the extent you are able, add religious texts (e.g., Bible verses) to support
your position.

2. State that your religious beliefs are sincerely held.

3. Request an exemption.

Note that the request should be in writing. The law does not require a letter from your
church, minister, or place of worship. Your own religious beliefs are sufficient.

If you like, please send your draft to covidresource@pji.org for our legal team to review
before you submit it to your school. Lastly, please share your contact information and
city/state with us, and the deadline when you must submit your request for
exemption.

Regards,

PJI Legal Team



